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U.S. Ninth Circuit Court Grants DIR Request for Stay on Permanent
Injunction Blocking Enforcement of AB 219 Prevailing Wage
Requirements for Ready-Mix Concrete Suppliers

On Wednesday, April 19, 2017, the Ninth Circuit Court of Appeals granted the
Department of Industrial Relations’ (DIR) request for a stay of the U.S. District Court
Order blocking the Labor Commissioner’s enforcement of AB 219 prevailing wage
requirements for ready-mix concrete suppliers. The order had prohibited DIR and the
Labor Commissioner from enforcing new prevailing wage requirements on the delivery
of ready-mix concrete to public works projects. The department will enforce all
prevailing wage requirements pursuant to AB 219.

DIR’s fact sheet and FAQs contain more information on the requirements for ready-mix
concrete work on public works projects.
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The California Department of Industrial Relations, established in 1927, protects and improves the health, safety, and
economic well-being of over 18 million wage earners, and helps their employers comply with state labor laws. DIR is
housed within the Labor & Workforce Development Agency. Non-media inquiries can contact DIR’'s Communications
Call Center at 1-844-LABOR-DIR (1-844-522-6734) for help in locating the appropriate division or program in our
department.
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